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Interview at Pl workshop

https://www.youtube.com/watch?v=8a0CwR-0QhE&t=1s
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- About the PIOB
- ‘Mind the Gap’ explained

- ‘Mind the Gap’ in our Public Interest Issues

Talking Points

for IESBA and IAASB
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The PIOB Members
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To see the?\ F_’I_OB members’ full curricula vitae, Linda de Beer | Chair
please visit ipiob.org/who
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ULTIMATE GOAL

To ensure relevant audit, assurance, and ethical standards
that are responsive to the Public Interest
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A
MULTI-STAKEHOLDER STANDARD- INDEPENDENT OVERSIGHT SUSTAINABLE FUNDING
SETTING BOARDS (SSBS) of the SSB strategies, work plans, for both SSB structures and the PIOB from
with sufficient technical skills and diverse and projects to ensure: diverse sources to ensure independence and
ti i e Public Interest ; absence of undue influence by the providers of
perspectives and experience ublic Interest responsiveness s on the work of the BIOB and the SSEs

* Due process has been followed

I I I
KEY TOOLS TO ACHIEVE OUR GOAL
| | |

* Nominations process ® Stakeholder engagement for a deeper e Transparency and knowledge of the work

e Approval process for SSB candidates understanding of public interest needs done by the PIOB and the SSBs

e A multi-skilled PIOB with diverse e Clarity of value added through PIOB oversight
experience and perspectives for oversight

e Ongoing engagement with SSB chairs
to ensure common goals and objectives,
and a common view on the public interest
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Our Activities

: Oversight over standards, strategies and work plans

\ Ve
— OVERSIGHT . Public interest responsiveness in terms of Public Interest Framework (PIF) and of due
s | process

*  Approve standards, strategies and work plans

° Provide public certification on the approval of new or revised standards

Appointments for membership of IAASB and IESBA

SSB NOMINATIONS
*  Appointing SSBs’ members and chairs at the recommendation of the SSBs NomCo

° Maintain a written policy on conduct that governs potential conflicts
of interest of the members and staff of the SSBs

Assessment
. SSBs Chairs

e Effectiveness of SSBs delivery of the strategies and work plans
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Some of the Gaps
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tandards that meet the needs of global

considering the perspecti of various
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what the public’s expectation is of auditors, finance
executives and professional accountants in the
reporting chain versus what is actually

The auditor’s role in respect of Fraud and
Going Concern and transparency in the audit
report in this regard (IAASB projects)
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Our Public Interest Issues -
Impact

Reinforcing the SSBs” confidence in pursuit of critical public interest initiatives

Challenging prioritizations in relation to the timing of work notwithstanding
other projects competing for resources

Challenging whether proposals go far enough to address underlying public interest concerns
— for example, by stimulating further consideration of the adequacy of the level of specificity in
requirements

Prompting reflection on the weight to be given to certain stakeholder views

Reiterating thematic public interest objectives as the SSBs bring forward proposals
— for example, in relation to robust transparency when considering disclosures

Bringing new public interest dimensions to light for SSB consideration
— for example, in relation to the level of importance attaching to matter

PIOB



W B —— ey

Y

PIOB




	Slide 1: Pan African Federation of Accountants  
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9: Some of the Gaps 
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14

